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DEFINITIONS

Whenever the following words are used In this Agreement, thay shall refer to the following
definitions, unless otherwise stipulated: '

BOARD:
The Board of Education of Allegany County, Maryland.

UNION:
American Federation of State, County and Municipal Employees (AFSCME) Maryland Council 3,

AFL-CIO.

LOCAL UNION:
American Federation of State County and Municipal Employees (AFSCME) Local 1633e

EMPLOYEE:
Any member of the bargaining unit

EMPLOYER:
The Board of Education of A![agany County, Maryland.

ARTICLE |
PURPOSE

This Agreement has as its purpose the promotion of cooperative labor-management relations
between the Board and the Union. It is the purpose of this Agreement to promote harmonious
relations, cooperation and understanding between the Board of Education of Allegany County,
Maryland and the members of the American Federation of State, County and Municipal Employees
(AFSCME) Maryland Council 3 AFL-CIO and the American Federation of State, County and
Munlcipal Employees (AFSCME) Local 1633e.

ARTICLE Il
UNION'S RIGHTS, PRIVILEGES, AND RESPONSIBILITIES

Section 1. R it
In accordance with Title 6, Subtitle 4, Section 6-402 of the Education Article of the Annotated Code

of Maryland, the Board recognizes the Union as the exclusive representative of hourly-paid
permanent full-time, non-certificated employees in the food service, maintenance, and operations
departments, for the purpose of establishing wages, hours and other conditions of employment.
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Section 2. Dues Check-off ,

Union members in good standing have exclusive, member only, benefits provided by the Union and
the Local Union. An employee may authorize a salary deduction to pay dues to the Union, and the
Board recognizes such authorization as continuing. Employees may join the Union at anytime,
however during the emplayee's probationary period, dues willnotbe collected. The board will
make a payroll deduction as authorized by the employee and said deduction will be made each pay
period. The Board will forward all dues amounts collected to the Union within the first five duty
days of the subsequent month by electronic transfer. Nolaterthan October 31 of the school year
the Board will provide the Union with a list of those employees who have authorized dues
deduction.

Membership lists and bargaining unit lists, Including employee identification number, home
address, phone number, job class code, building location, email, hourly rate, base yearly salary and

group shall be remitted to AFSCME via email, at membership@afscmemd.org ~quarterly.

Each employee who, on the effective date of this Agreement, Js a member of the Union, and each
employee who elects to become a member, shall maintain membership in the Union. Cancelation
of dues deduction can be affected only by written notice to the Union and Board between August 15
and September 15 the employee shall notify in writing that they no longer wish to remain a member
of the Union and wish ta cease payroll deduction of dues. The Board agrees to notify the Union of
such a request within ten (10) days of the date of receipt of written nofification from the employee.
Regquests raceived outside of the 30 day window mentioned above will be forwarded to the Union

for direction in allowing the employee request.

The Union shallindemnify and save the Board harmless against any and all claims, demands, suits,
and other liabllities arising from acts of commission or omission by the Union or its agents in
respect to the provisions of this item and particutarly in reliance of any list, notice or assignment
furnished by the Union orits agents under the provisions of this item.

Section 3, PAC Deducti
A. The Board shall make monthly payroll deductions voluntarily authorized by the
employees to the P.E.O.P.L.E. The Union shall indemnify and save the Board

harmless as stated In Article ll, Section 2 of this Agreement.

B. As with dues check-off, the board willforward to the Unfon an amount ofthe
collective deductions far the previous month within the first five (5) duty days of the
subsequent month, via electronic transfer along with an itemized showing the
employees' name and the amount deducted.



Section 4. _Credit Upion

A. The Board shall make payroll deductions authorized by bargaining unit employees in
accordance with procedures established by the Board in consultation with the
Allegany County Teachers 1" Federal Credit Union (ACT 15'FCU).
B. Within the subsequent month, the Board shall forward-deductions via electronic
transfer to the Credit Union for an amount equalto the collective deductions for the
previous month. ' . o
ARTICLE Hil
GRIEVANCE PROCEDURE
Section 1, Definitions
Grievant:

A unit member making the claim.

Grievance:;

A complaint by an employee, or, in the event of an action affecting Union rights, the Union,
concerning the interpretation, application, or alleged violation of an expressed provision of this

Agreement.
Section 2. General Provisions
A. - Both parties agree that the grievance proceedings shall be kept as informal and
' confidential as may be appropriate.

B. All employer decisions above the first step shall be in writing. If any written reply
from the appropriate employer level is not submitted within the allotted time, the
grievance remedy shall be considered granted to the aggrieved
employee/employees.

If the aggrieved employee/employees failto appeal any management decision
“within the allotted time, said decision shall be considered accepted.
Time limits and/or steps may be waived by mutual agreement between both parties.

C. Any grievant has the right of representation by the Union steward or other Union
representative at any step of the grievance procedure.

D. All documents, communications, and records relating to a grievance shall be filed

separately from the personnel file of the grievant.
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Sectlon 3. Procedures

Step 1.

Step 2.

Step 3.

Step 4,

A grievance must be presented in writing within twenty (20) working days after the date of Its
occurrence or the date on which the conditions causing the grievance became known or it
will notbe considered. Within this twenty-day window the grievant or union representative
shall discuss the grievance or dispute first with the immediate supervisor. The immediate
supervisor shall endeavor to adjust the matter and shall respond to the grievant and the
local union, in writing within ten (10) days of such discussion. Under this step, the
immediate supervisor shall mean the head custodian, cafeteria manager, or appropriate
foreman.

Within ten (10) working days after the immediate supervisor has rendered a writing
decision, ifthe grievance has not heen satisfactorily resolved, the grievant may file a written
appeal, with the appropriate supervisor and discuss the grievance with said supervisor
within ten (10) working days after the appeal is filed. The supervisor will render a written
decislon within five (5) days of the discussion to the grievant and the Local Union.

Within ten (10) working days after the decision of the supervisor at step 2, if the grlevance
has not been satisfactorily resolved, the-grievant may file a written appealto the human
resources administrator.

Within ten (10) working days of the recelpt of the step 2 appeal, the human resources
administrator shall schedule a hearing on the grievance with the parties at a mulually
agreeable date and time.

Written notice of the time and place of the hearing before the human resources
administrator or her/his designee, shall be given to the grievant and the Local Unjon and
Union, at leastthree (3) days prior to the hearing.

Written notice of the decision rendered as a result of this hearing shall be given to the
grievant and the grievant, Local Union and the Union within ten (10) working days of said
hearing.

Arbitration: Any grievance that has been properly filed in accordance with this procedure
may be appealed to arbitration by the Local Union or Union serving written notice to the
Board within twenty (20) days following the receipt of the human resources administrator or
her/his designee's decision.



Following notification, the Unlon and the Board shall attempt to agree upon the selection of
the arbitrator. Should the Unlon and the Board be unable to agree upon an arbitrator within
fifteen (15) days following the Board's receipt of the Union's notice to appealto arbltration,
either party (upon written notice to the other party) may request the Federal Mediation and
Concilliation Service or other agreed upon organization to furnish a list of not less than five
{5) arbitrators, one whom shall be designated by the pariies as the arbitrator of the
grievance. The request for a list of arbitrators must be made by the Unlon within ten (10)
days following the failure of the Board and the Unjon to agree on an arblirator. Selection
shall be made by the parties alternately striking any name from the list unfil only one name
remains. The final name remaining who is avallable to serve shall be the arbitrator of the
grievance, The party striking the first name will be chosen by any reasonable method.

The jurisdiction and authority of the arbitratar, her/his opinion and her/his award shall be
confined to the provision or provisions at issue in the grievance. The arbitrator shall have no
authority to add to, alter, detract from, amend or modify any provision in this Agreement, or
to make award which wiil inany way deprive the Board of any of the powers delegated to it
by law. The arbitrator shall hear only one grievance, unless both parties agree otherwise.
The arbitrator's declision shall be made within thirty (30) days of the conclusion of the
.presentation ofthe case. The arbitrator's award shall be binding upon both parties.

The Union and the Board shall each bear its own expenses in the arbitration proceedings,
except that they shall share equally the fee and the other expenses of the arbitrator. The
Union and the Board will meet prior to the arbitration hearing to provide notics to each other
of those employees required to be present at the hearings; such appearance will be without
loss of pay or benefits to the employees. Should the Union and the Board be unable to
agree on those employees required to be at the arbitration hearing, the arbirator will

decide.

ARTICLE IV
DISCRIMINATION

Section 1.

It is the continuing policy of the Union and the Board to prohibit discriminate, harassment and
retaliation against any employee because of-age, sex, preghancy, parental status, marital status,
race, color, creed, national origin, ancestry, genetic information, sexual orientation, gender identity
or expression, mental or physical disability, military status (including veteran status) labor

organization affiliation, labor membership or political afflliation.



The Employer affirms the right of employees to join, support, participate In, or refrain from
participating in Union activities, {o organize, and to engage in lawfully permitted activities. Union
membership oradvocacy shall not be used as a factor in decisions regarding hiring, promotion,
discipline, discharge, assignment, or any other terms or conditions of employment. The Employer
shall notinterfere with, restrain, coerce or retaliate against employees far exercising thelr rights to
organize, bargain collectively, and erigage in lawfully permitted activities.

ARTICLEV
SENIORITY
A. As used in this Agreement the term “seniority” shall mean an employee's length of

continuous unbroken service since her/his last date of hire in the Allegany County
Public Schools in a bargaining unit position.

B. Upon completion of the probationary period of one hundred and eighty (180) days
an employee shall acquire seniority computed from the date of hire. After the first
ninety (90) days of probation, new Board employees may use sick leave and
vacation days.

C. Seniority list shall be compiled quarterly and copies for each department sent to
each school for posting on the bulletin boards and copies provided to the Union.

D. Employees willterminate their employment and lose seniority for the following
reasons:

+: If an employee voluntarily resigns

2. if an employee is discharged for Just cause and the discharge Is not reversed
through the Grievance Procedure

3. If an employee refires

4, If an employee who Is on recall, fails to return to work within seven (7) days
of written notice of recall by certifled letter to the last known address by the
employer.

5. If an employee Is transferred out of the bargaining unit.



Section 2. Vacancies

A The substantive determination of filling vacancies Is within the exclusive provincs of
the superintendent of schools.

1. In the event that there is an opening for a permanent position within the unlt,
- the Board will post notices of such vacancies for a period of at least eight (8)
work days on appropriate bulletin boards as well as the electronic hiring
system for current employees. An employee who desires {o be considered
shall notify the human resources office in writing during the posting period.

2 The vacancy announcemsnt will specify the name of the facllity where the
opening Is located.

3. ‘When an employee is transferred from one site to another, she/he shall
maintaln full seniority credit and may use senlorily as the basis for shift
preference. Shift preference shall only be available at the time of transfer or
ifthé_ workforce at the work site is completely reorganized. Any employee
disﬁiaced due fo an incoming transferred employee exercising shift
preference, may slect to use seniority as a basis for shift preference.

B. The substantive determination of filling vacancies is within the exclusive province of
' the superintendent of schools, and as such, Is not negotiable or subject to the
grievance procedure. The superintendent of schools may consider the following
~ steps except for claims alleging discrimination in violation of this agreement or
applicable law.

The sqperintendent of schools may consider the following steps:

1. In case of a lateral transfer, current employees willbe considered for the
-open position. Provided that the employee meets the minimum
qualifications for the position, selection shall be based upon job
gualifications, relevant experience previous performance evaluations, and
the needs ofthe system. Iftwo or more employees meet the criteria,
senlority will be the determining factor. Written and/or practical
examinations may be used to screen applicants.

2. After transfers have been considerad and/or completed, positions wilibe
filled within 45 working days after the close of the posting period uniess
human resources notifies the Unlon.



C. Placement on Wage Scale

1. New Unit Members
The human resources administrator will determine the step placement of
new unitmembers on the wage scale based upon documented relevant prior
experience. New employees shall be placed on the wage scale based

upon documented relevant prior experience.

2, Current Members
a) Promotions within the unit, from one pay classification to higher pay

classification, shall be made in such a manner that the employee that
receives the promotion (i.e. Custodian to head custodian, head custodian 3 to
head custodian 1, and/or head cook to manager, etc.) will remain at their
years step on the pay scale based on total years of continuous service with
the board. However, Step 5, is the maximum step to which an individual my
move,

b} inthe eventan employee eligible for a step advancement on the wage scale for
the classification she/he is in is to be promoted effective July 1 thru
December 31, said employee's salary following promotion shall be computed
in accordance with C.2.a. with the employee's salary in the classification from
which she/he is being promoted to include the step increase. Those
promoted between January 1 and July 1 will follow C.2.a. and will not be
eligible for a step advancement for the current promotion year. Step
advancements will commence the following year.

clion 3. Re jon in F
The substantive determination in reductions in force is within the exclusive province of the
superintendent of schools. Employees with disciplinary issues and unsatisfactory evaluations may

be considered first for reductions in force.

A. General Provisions

1. Seniority is the deciding factor in reduction in force, after all probaticnary
employees have been laid off.

2 Division in this unit shall be Food Service, Maintenance, and Plant
Operations, and each division includes those positions as listed on the
hourty wage scale.

3. Bumping shall be limited to the department in which the RIF is taking place.
Anemployee may bump into a full-time permanent job inher/his own
classification or in another classification atthe same orlower rate of pay



- provided that she/he has sufficient senlority to do so and can meet the

minimum qualifications as per the current job description of the positions

. selected.

If the RIF does not leave an adequate number of positions for all affected
employees within a department, those employses may then bump into
another depariment providing she/he has enough seniority with the Board of
Education fo do so.

If this were to happen, the employee bumping in to a different department

would have a period of ninety (80) days to demonstrate proficlency in the
new position.

4, When an employee is permanently assigned to a lower-rated pay
classification for other than disciplinary reasons or a voluntary move, the
employee's current wage rate shall be maintained.

5. The time limit for voluntary transfer shall be walved for reduction in force
only.

6. Employee(s) at any step may decline to bump and will be placed on the
recall list.

B. Reduction in Force (School Closing)

Should it be necessary to reduce the work force because of a permanent school
closing(s) the following steps will befollowed:

Step One:

Step Two:

Step Three:

Step Four:

The affected employee(s) and the Union will be notified, in writing, within
ninety (90) days of the decision by the Board to permanently close the
school.

After all probationary employees have been laid off, the least senior full-time
employee(s) in the bargaining unit that creates enough vacancies equalin
number to those in Step One will be notified of impending furlough no later
than fifteen (15) days following the notification of employees at Step One.

The vacancies created in Step Two will notbe filled until all other vacancies
are identified as a result of retirements, resignations, or other reasons.

All such vacancies will be posted no later than ten (10) days prior to the last
student day, and any employee may apply for sald vacancies providing they
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Step Five:

Step Six:

possess the needed qualification,. The employee(s) affected at Step One
may opt to utilize the reduction-in-force procedure cutlined in Article V,
Section A-3, ifat least four (4) vacancles are not avallable in their specific
classification.

If any vacancies are still open after Step Four the affected employee(s) in
Step Two shall be offered a choice of said vacancies in order of seniority.

If no vacancies are available, cor the affected employee does not take one of
the vacancies she/he shall be placed on the recall list.

C. Reduction in Force (Other Reasons)
Should it be necessary to reduce or reallocate the work force for reasons other than school
closings, the following steps will be followed:

Step One:

Step Two:

Step Three;

Step Four:

Step Five:

Step Six:

Section 4, Recall

The affected employee(s), beginning with all probationary employees, shall
be notified a minimum of ten (10) days prior to the reductlon in force.

The affectad employee(s) in Step One shali have the right to replace any
employee(s) in the same category with less seniority.

The affected employee(s) in Step Two shall have the right to replace any
employee(s) with lesser seniority in the same category.

The affected employee(s) in Step Three shall have the right to replace any
employee(s) with lesser seniority in the same category.

The affected employee(s) in Step Four shall have the right to replace the
employee(s) with the lssser seniority in the same category.

The affected employee(s) in Step Five shall be placed on the recall list,

An employee who has been laid off due to a reduction in the work force will remain on a recall list
for a period of two (2) years. As vacancies occur in identical positions from which the employee
was laid off, the employee on the recall list will be offered these positions. Failure to accept one of
the first two (2) positions offered will result in removal from the recall list. There shallbe no right to
remain on the recalllist, nor to be recalled beyond the second anniversary date of the employee
leaving employment due to said reduction in force.
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Section 5. InvoluntarvTransfer
The substantive determination of involuntarytransfer(s) is within the exclusive province of the
Superintendent of schools, and, as such, is not negotiable or subject to the grievance procedure.

ARTICLE VI
HOLIDAYS
Section 1. Holid i p ¥ D
A. The following days shall be recognized and observed as paid holidays for twelve-
month employees:
Martin Luther King's Birthday Juneteenth
President's Day Independence Day
- Good Friday Labor Day
Easter Monday Thanksgiving Day
Memorial Day Day Following Thanksgiving
Employee's Birthday Christmas Eve through New Year's Day
Primary and General Election Days
B. A school food service employee may use up to two (2) days per school year without

loss of pay and not chargeable to sick leave for emergency situations or urgent
business after the employee has exhausted all available personal business days.
One (1) of these two (2) emergency/urgent business days may be granted with the
prior approval of the food service central office, including allowing six employees of
the unit to use one of these days to attend the MSDE sponsored food services
convention. The other emergency/urgent business day, or half of a day, may be
granted while the employee Is on duty and an emergency arises. This leave Is

- approved by the immediate supervisor and noted on the employee timesheet. In no
case will school food service employees be paid for absence immediately prior to or
following & school holiday or vacation.

Section 2, Holiday Leave

Holiday leave will notbe deducted from any other leave earned by an employee.

Section 3. Holiday Worl
Employees will follow the student calendar in respect to snow make-up days. Twelve-month
employees may observe the holiday, with approval, or work and be credited with an additional

vacation day.
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Paid Holiday shall be counted as a day worked for the computation of overtime.

Whenever any of the holidays listed above falls on the first scheduled day off during the work week,
the preceding work day willbeobserved as the holiday. Whenever any of these holidays falls onthe
second of the scheduled days off during the work week, the succeeding work day shall be observed
as the holiday.

An employee's birthday may be celebrated on any day within the same month that it actually

occurs. The employee must follow the request for vacation procedure.

ARTICLE Vii
VACATIONS/RELIGIOUS OBSERVANCES

Section 1. :
Twelve-month employees shall receive vacation leave annually based on the following schedule:

Length of Service Days Per Year
First Year 5
Second Year 10
Third through Ninth Year 15
Tenth through Seventeenth Year 20
Elghteenth Year & Thereafter 25

Beginning each year, based on years of service on July 1st, employees shall receive vacation days.
An employee hired after July 1" will have their days prorated until thefollowing July 4st.

Additionally, all advanced days will be recouped at the appropriate prorated rate for any early
retirement or resignation.

Section 2,

Vacation preferences shall be determined on the basis of the wishes of the employee and the
needs at the work place. Vacations may be approved during the school year and substitutes
provided, if necessary, in order to provide increased flexibility in ufilization of vacation. Inthe event
more employees at a work place request leave for the same time than can be spared, vacation
preference shall be determined on the basis of seniority. An employee shall schedule st least five

(5) consecutive days of vacation per vear.
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An employee may accumulate no more than forty (40) days of vacation as of the end of a pay
period. Should an employee have more than forty (40) days accumulated at the endof a pay
period, the excess shall be converted to sick leave.

Section 3,
When all schools and central offices are closed due to inclement weather, food service employees
already on duty before the announced closings, must work two hours before leaving. These

employees will becompensated for their entire work shift,

Section 4.

Remuneration at separation for twelve (12) month employees will equal the per diem rate of pay at
the time of separation times the numper of unused annual leave days, not to exceed forty (40).

ARTICLE Vil
SICK LEAVE

Section 1, Accrual

Employees shall receive sick leave annually based on the following schedule.
A Twelve-month personnel -18 days.
B. Ten-month personnel -15 days,

Ten-month employees may use three (3) of these days for perscnal business/religious cbservances,
Unused sick leave shall accumuiate without limit.

Section 2, Usage
Sick leave, in compliance with the Maryland Healthy Working Families Act (Maryland Sick and Safe
Leava) will be available in the following instances:

A To care for or to treat the employee's mental or physical lliness, injury or condition:

B. To obtain preventative medical care for the employee or the employee's family member:

C. To care for a family member with a mental or physical illness, injury or condition:

D. Confinement to home becausr_a of quarantine, as determined by authorized medical
authorlty:r : ‘ '
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E: For maternity or paternity leave.

F. The absence fromwork is necessary due to domestic violence, sexual assault or
stalking committed against the employee or the employee's family member and the
leave is being used (1) to obtain medical or mental health attention; (2) to obtain
services from a victim services organization; (3) for legal services or proceedings or;
(4) because the employee has temporarlly relocated as a result of the domestic
viclence, sexual assault or stalking.

In the event that three (3) consecutive days are needed, the employee must support the request
with a medical providers certificate. Members of this unit may use up to ten (10) sick days per year
for illness in the immediate family.

Section 3. Request for Sick Leave
If an employee is unable to report for duty because of iliness, she/he shall notify her/his immediate
supervisor as soon as possible, but not later than prior to her/his starting time, except in

emergencies.

Employees who have been granted extended sick leave in accordance with Section 4 below that is
anticipated o be in excess of 90 days, unless the employee can provide a doctor note with a
projected return to wark with no restrictions within an additional thirty (30) days, may be reassigned
to a similar position that may be less critical to the needs of the system. During such reassignment,
the employee will not suffer loss of pay, and pay shall be frozen until the employee returns to the
original, or similarly classified position.

Section 4. Proof of lliness

Normally, an employee's personal certification will be accepted for an absence of three (3)
consecutive days or less. A medical provider's certificate is required for any sick leave exceeding
three (3) consecutive days. If the employer has reasons to believe that sick leave privileges are
being abused, she/he may require the employee to furnish a doctor's certificate for any period of
sick leave

After a two-week absence, the employee shall supply a doctor's not confirming their absence with
a projected return to work date or next appointment date. An employee misusing sick days shall be
terminated. Medical providers' notes may be required for each sick day if directed by an
administrator.

The Board of Education reserves the right to have an individual off on medical leave be examined by
a physician of the Board's choosing at the Board's expense. Failure to submit to a requested
examination is grounds for disciplinary action and may result in employee being placed in a non-
pay status. The rights guaranteed by the American Disabilities Act shall not be superseded.
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Section 5. Retention of A Y

Accrued sick leave will be retained in the employee'’s credit while on the recall list forher/his use if
and when she/he is reappointed from a reduction in force or an approved leave of absence.
However, accrued sick leave will notincrease while an employse is in a non-pay status.

Section 6. Maternity/Child Care

A.

Maternity Leave
Employses shall, at their request, be allowed to use sick leave for absence due to

disability connected with/or resulting from pregnancy, childbirth or related medical
condition. Under this provision, such disability shall be treated as a temporary
disabllity, The employee shall beentitied to remain on leave for the period of
‘disability as certified by the employee's treating physician or madical provider and

N shall return to work when medically able to perform the essential functions of the

position, with or without reasonable accommodations unless the employee resigns

- ‘or requests a leave of absence. The status of the employee shall be determined by

her personal medical provider.

In addition, employees, regardless of gender, may be permitted to use accrued sick
leave (or other pald leave) o attend prenatal medical appointments related to the
pregnancy of their spouse, domestic partner, or the parent of their expected child,
including situations where the employee Is not married to the pregnant individual.

Nothing in this provision shall limit an eligible employee's rights under the Family and
Medical Leave Act of 1993 or the Americans with Disabilities Act of 1980. Following
the period of medical disability, eligible employees, regardiess of gender, may

. request parental leave for bonding purposes consistent with applicable law and t_he

terms of this Agreement.

‘Child Care Leave

In addition, any employee, regardless of gender, shall, upon request, be granted a
leave of absence without pay for childbearing and/or child rearing for such period of
time as the employee specified, but not to exceed one (1) year following the birth

adoption or placement of the child. The human resources administrator shali offer
to the employee, upon the expiration of child care leave, the first available position
for which the employee Is quelified. Failure to accept one of the first three positions

" offered to the employee returning from a child care leave, notified by certified mail

at the last known address, will result in removal from the recall list. Nothing in this
provision shall limit the rights of eligible employees under the Family and Medical
Leave Act of 1983 or other applicable state or federal law,

Section 7. Expiration of Sick Leave
An employee absence bacause of iliness, who has utilized all available sick leave, will be continued
on the basis of a leave of absence without pay until she/he is able to return to work, but not to

exceed sixty (60) days beyond the date when her/his sick leave was exhaustad.
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Such an employee shall furnish to the human r'Isources administrator a medical provider's
certificate attesting to the fact that the employee is able to return to work. An extension beyond the
above sixty (60) days will be considered by the human resources administrator in the case of an
employee who has been in continuous employment with the Board for a period of five (5) years or
mare. In such extensions of sick leave on the basis of leave without pay, the employee wilibe
offered a position similar to her/his original position. After one (1) year of extension beyond the
date when the employee's sick leave was exhausted, the employee will be placed on the recall Jist
forone (1) year only. As vacancies accur similar to the employee's former position, the employee
on the recall list will be offered these positions. Faliure to accept the position willresult In removal
from the recall list.

Section 8._Reim! f Sick |
Upon an employee's retirement, she/he shall receive fifty dollars ($60.00) for each unused day of
sick leave accumulated up to one hundred and fifty (150) maximum of fifty dollars ($50.00) for each
year of service to the Allegany County Public School System, whichever is greater. Only those years
of service and days accumulated while an employee of the Allegany County Public School System
are considered for this payment. The Board shall pay the designated beneficiary (so identified to
the teacher/employee's retirement system or teacher/employee's pension system) of an employee
who dies while In active service a death benefit of fifty dollars ($50.00) for each day of her/his sick
leave so sarned and unused, but not in excess of one hundred and fifty (150) days, or fifty dollars
($50.00) for each year of service to the Allegany County Public School System, whichever is greater.
Only those years of service and days accumulated while an employee ofthe Allegany County Public
School System are considered for this payment.

ARTICLE IX
OTHER LEAVES

An employee shall be eligible for limited use of leave upon completion of her/his probationary
period. During the probationary period, the following restrictions apply;

A. Sick Leave- during the first ninety (80) days of the probationary period, an employee
may use up to two (2) days of accrued leave without penalty. During the second
ninety (80) days of the probationary period, an employee may use anather two (2)
days of sick leave in addition to any unused slck leave from the first ninety (80) days
withaut penalty. Any additional days used for sick leave during the probationary
period will require a doctor certificate.

B. Vacation Leave- during the first ninety (90) days of employment accrued vacation
days may not be used. During the second ninety (90) days, accrued vacation time
may be used with supervisor approval with a minimum of one week's prior notice,
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Section 2. Procedures

A request for leave shall be submitted in writing by the employee to the human
resources office. Save in the case of notification for bereavement and sick leaves,
leave requests shall be submitted at least thirly (30) days prior to the
commencement of leave. The request, accompanied by any necessary

- documentation, shall state the reason for the leave request and the length of time of

the leave belng requested.

The human resources administrator's action on an employee's leave request shall
be furnished to the employee in writing.

While on approved leave, an employee shall accrue additional seniority. In the case

~ of an approved leave without pay lasting ninety (80) days orless, the employee will

beoffered her/his original position at the conclusion of such leave. Inthe case of an
approved leave without pay lasting more than ninety (90) days, the employee willbe
offered the first available position for which she/he is qualified. Anemployee on an

"approved leave without pay is expected to noﬁfy the human rescources office prior to

the expiration of such leave of her/his desire to return to work.

Section 3. Paid Leaves

A

Bereavemsnt Leave: An employee shall notify thelr supervisor of the dates needed

for bereavement Isave to attend the funeral of a relative or regular member of their

household without charge of leave or loss of pay for any days falling within histher

" regular work schedule, Days granted shall be consecutive starting with the next duty

day afterthe date of death of the family member. Maximum days available shall be
five (5) days for a parent, spouse, sibling, or child; Three (3) days for a grandparent,

_ grandchild, of parent-in-law or child in-law and one (1) day for any other relative or

regular member of the employee's household. In the case of a delayed funeral
service, one (1) of the granted days may be postponed to correspond with the date
of the service. (In accordance with Policy Manual, bereavement leave can be
extended by use of sick leave.)

in the event of unusual travel, memorial service or personal problems in conneaction

o the use of bereavement leave, a reconfiguration of consecutive days may be

granted by the office of human resources.

Jury Duty: An employee shall be granied a leave of absence with pay when she/he Is
required to report to jury duty.
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Civil Duty: An employee who is required to appear in court may utilize personal
business [eave or vacation leave, whichever is appropriate, for this purpose. The
Board shall grant a leave without pay to any employee campaigning for or serving in
public office.

i

An employee elected to a Union office or selected by the Union to do work which
takes her/him from her/his employment with the employer shall at the written
request of the Union be granted a leave of absence without pay for up to two (2)
years maximum. Only one employee at a time can be on union business leave
under this section (4A).

Union officers and shop stewards shall be allowed up to 25 pald days annually for
use In Union business such as conventions and conferences.

Substitutes will be hired when needed for members of the Union’s negotiating team,
not to exceed three (3) members, one from each group, during the negotiating
period, not to exceed a total of 100 hours. Substitutes will be paid by the Board.
Negotiation meetings will be scheduled at a mutually agreed upon time and
location.

On or before December 1 of the final year of the current contract, the Board and the
Council will initiate negotiations far the purpose of entering into a successor
Agreement for the forthcoming year(s). Both parties will meet before December 15
unless they mutually agree on a later daie.

if the employer has reason to reprimand an employee, it shall be done in a manner
not to embarrass the employee before other employees or the public.

In case of a reprimand, the employee may have present, at his or her request, the
AFSCME building representative or designee. If he or she requests the chief steward
be present, the mesting will be held in & timely manner.

The chief steward or shop steward shall be granted released time, without loss of
pay, to investigate, administer the contact and be present at investigatory meetings
grievance hearings. If the presence ofthe steward involves transportation to or from
the work site, shefhe must provide their own transportation.
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Section 5. Military Service

An employee drafted into the Armed Forces of the United States, for a period notto exceed two (2)
vears, under the terms of the Military Selective Service Act, as amended, shall, upon being
honorably discharged from such service, and reporting for work within ninety (80) days afier her/his
discharge, be offered the first available vacancy in the classification from which the employee was

drafted. Seniority shall accumulate during the time spent in such service.

An employee called fo active duty with the state militia, national armed forces, or pollce unit
because of emergency will serve such duty without loss of leave, but will notearn sick or vacation
leave for each complete calendar month during which he or she performs active military service.
The Board of Education will pay each such employee for the first fifteen (15) days of his or her
military leave of absence. Such pay will occur only once in any calendar year and will not occur for
an employee on military leave for an entire calendar year.

An employee whose position is operative for the entire calendar year and who is a member of an
active reserve unit may participate in required active duty for training without loss of leave or pay.

Sectlon §. insyrance

An employee on paid leave shall be afforded the opportunity to continue paymeni towards
insurance programs. The Board will continue to pay the Board's contribution to this program for the
first four months after all paid leave is exhausted, of personal lilness Isave, The Board will continue

to pay the Board's contribution to this program for the first nine months of worker's compensation

leave,

ARTICLE X
HOURS OF WORK

Section 1. Reqular Hours

The regular hours of work each day shall be consecutive except that they may be interrupted by a
lunch period.

Section 2. Work Week

A. For custodial employees, the work week shall consist of seven (7) days, including
- two (2) consecutive days off.

B. For maintenance department employees, the work week shall be Monday- Friday
with weekends off unless: (1) an emergency situation exists as determined by the
maintenance administration; (2) disruption to the educational program may occur
as determined by the school principal with the concurrence of the maintenance
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administration; or (3) the employer and employees.mutually agree to change the
schedule.

C. Shift work will depend on: (1) jobs determined by the maintenance administration
withinput from the appropriate foreman; (2)disruption to the educational program
that may occur as determined by the administrafion; or (3) employees volunteering.

Second shift will notbe a permanent shift and will notbe utilized on the weekend except for an
emergency; however, it may conlinue until the project is complete.

Section 3. Work Dav
Consecutive hours of work within the 24-hour period beginning at 11:00 p.m. shall constitute the
regular work day and shall include a paid half-hour lunch period. Four (4) hour employees' free

lunch shall be scheduled on their own time.

Section 4. Work Shif
Except for certain food service employees, eight (B) consecutive hours of work shall constitute a
work shift. All employees shali be scheduled to work on a regular work shift, and each work shift

shall have a regular starting and quitting time.

Section 5, Work Schedule
Work schedules showing the employee's shifts, workdays, and hours shall be posted on the bulletin
boardsin each facility. Except for emergency situations, work schedules shall not be changed until

it has been discussed in advance with the affected employee.

Section 8. Rest Perjods

All employees’ work schedules shall provide for a 15-minute rest period during each one-half shift.
The afternoon 15-minute rest period may be added to the lunch period and shall take place at the
work site. The rest periods may be scheduled at the middle of each one-half shift whenever this is
feasible and willinclude time necessary to prepare or procure food.

Section 7. Callin Pay

A. Employees called in to work outside their regular shift shall receive as a minimum
three (3) hours at their regular rate. The actual hours worked will be paid at the
overtime rate; however, an individual cannot receive both the overtime rate andthe
regular rate for the same hours.

B. Custodians that are assigned to complete building checks at the discretion of the
Administration for inclement weather, extended building closures or heating sysfem
that are outside of their regular work days/shifts shallreceive as a minimum two (2)
hours at their regular rate.
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The actual hours worked will be paid at the overtime rate; however, anindividual
cannot recelve both the overtime rate and the regular rate for the same hours.

Section 8, Clean Up Time
Employees shall be granted a ten (10) minute personal clean up period prior to the.end of each

work shift. Work schedules shall be arranged so employees may take advantage of this provision;
the employer shall make the regular facllities available.

Section 9. Reduction of Regular Time

An emptloyee's regular hours of work shall not be reduced during the term of this Agreement.

Section 10. Virtual Instruction DaP
Employees, who by no fault of thelr own, cannot work on a virtual platform day of instruction will be
paid at their normal rate and time for the day (e.g. -cafeteria staff) '

ARTICLE XI
OVERTIME

Section 1. Overti
Time and one-half (1 1/2) the employee's hourly rate of pay shall be paid for work as follows:

A. All work in excess of eight (8) hours per day
B. “All work in excess of 40 hours in any week
.C. . Any work on a holiday and

D  As otherwise specified in this agreement.

For the purpose of calculating overtime, the workweek begins on Monday at 12:00am (midnight)
through Sunday at 11:59 pm

ection It i
Overtime will be paid for work that is assigned and approved by the appropriate supervisor.

Opportunities within a particular school or at a work site to work overtime willbe rotated among
employees in the classification, so that each of theiremployees has as nearly equal opportunity as
possible for earning extra pay. '
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ARTICLE XiI
SAFETY AND HEALTH

Employees shall not be required to work under unsafe or hazardous conditions or to perform tasks
that endanger their safety.

The Employer will provide, to the extent possible, safe, secure, healthy working conditions for all
employees. The Employer agrees to comply with the federal Occupational Safety and Health Act
{OSHA) and all other applicable federal, State and local laws and regulations, and departmental
safety rules and regulations. All employees shall comply with all safety rules and regulations
established by the Employer.

This also includes the Employer's responsibility to maintain workplaces that are free from known
unsafe or hazardous conditions, including but not limited to inadequate space, poor ventilation,
structural concerns, blocked or restricted egress routes, and other physical hazards that may pose
a risk to employee health or safety.

When a known health and safety hazard cannot be immediately resolved, the BOE will exercise
reasonable diligence to mitigate these safety and health hazards. The Employer shallundertake
good-faith remediation efforts in accordance with ail applicable legally mandated safety
standards. The parties will work jointly to prioritize outstanding safety concerns in order to reduce
the risk of harm to employees.

Both parties agree to engage on the work orders and safety concerns presented in good faith.
Nothing herein restricts the ability of either party to pursue the matter through the Maryland
Occupational Safety and Health (MOSH) program, pursuant to the Davis-Martinez Act.

Section 2, .

The Union and the Board agree to form a Safety Committee to meet quarterly to address and
resolve safety problems as needed. The Committee shall consist of at laast one member from food
service, maintenance, and operations, as well as, an administrator from each of the divisions.
Topics must be submitted one (1) week prior to quarterly meetings. If no topics are submitted, the
mesting may be cancelled.

ARTICLE XHl
BULLETIN BOARDS AND UNION COMMUNICATIONS

Section 1. Bulletin Boards

Bulletin board within each building and work areas for food service, maintenance and operations,
reserved for the use by the Union, will be set aside at a location mutually agreed upon by the
bullding administrator and the Union representative.
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Section 2. Courier ;
The Union shall be permitted to utilize the school delivery systems, including email, with prior
approval of Human Resources for the distribution of official Union notices. The Board reserves the

right to examine and refuse delivery of any material it deems libelous orillegal.

Section 3. New Employee Orientation
if the Board conducts a formal new employee orientation, the Union will be provided up to thirty

minutes to meet with employees and provide information on Union membership and other Union _
benefits. ' :

ARTICLE XIV
HEALTH AND WELFARE BENEFITS

Section 1. Health insurance
A, The Board shall pay eighty percent (80%}) of the cost for coverage of each individual
' " enrolled under the Health Care Plan administered by the carrier for the Board. The
benefits are those described In the booklet entitled "Health Care Plan". The

employee's share of the premium shall be paid by payroll deduction.

B. Should need arise requiring consideration of a change of insurance carrier that fact
shall be made known to the Union representative on the Health Care Commitiee as
promptly as possible. The Association shall be briefed on the circumstances

requiring such consideration and shall be allowed to present its views and submit
~ relevant suggestions to the Board, : : '

C. Basic coverages are as follows:

Point of Service (Managed Care)
a. Medical Coverage {for employee and family)

b. Dental Plan (for employee and family)
c. Vision Plan (for employee and family)
d. Retall Prescription - Formulary Plan $10 (generic)/$30 (formulary)/$50 (non-

formulary)/$100 (specially) per prescription or refill (up to 30-day fill) with
mandatory generic or prior authorization (for employee and family)
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Mail/Home Delivery Prescription - Formulary Plan $25 (generic)/$75
(formulary)/$125 {nonformulary)/ (up to 90-day fill) with mandatory generic or prior
authorization (for employee and family)

Physician office visit co-pay - $25 (unless preventive care as defined by Affordable
Care Act)/ $25 Specialty Therapies (PT, OT, ST, Chiropractic)/ $40 Specialist

Emergency room co-pay - $150

Table A contains an outline of the deductibles and basic coverages.
Specific coverages have individual maximums. See Health Care Plan for specific
coverages, exclusions, and limitations.

TABLE A
Point of Service Plan

Coverage at a Glance

In Network Out of Network

Individual Annual Deductible $250 $3000
Family Annual Deductible $500 $6000
Individual Annual Out-of-Pocket Maximum  $3,000 $4,500*
Family Annual Out-of-Pocket Maximum $6,000 $9,000*
Pre-existing Condition Limitation No No
Annual Maximum Unlimited Unlimited
PCP Referral Required No No

* Plus amounts in excess of the maximum reimbursable charge and non-compliancé penalties.

E.

Retiree Insurance Benefit Plan

The Board shall contribute to a plan entitied "Retiree Insurance Benefit Plan,”
hereafter referred to as the"Plan.” The purpose of the Plan is to provide money to
eligible retirees, which may include other employees and members from other
employee groups for defraying health insurance costs after retirement. The terms of
the 2006-2009 Agreement shall remain in force until a non-revocable trust can be
established. The trust shall contain the provisions of the 2006-2009 Agreement and
shall be modified by the trustees based on the needs of the trust. It is further agreed
that when the trust committee is formed it shall be comprised of five (5) Union
representatives and five (6) Board representatives. The Union representatives shall
be two (2) appointed by ACEA, and one each from AFSCME, and APSASAC. The
cost of establishing the Plan and the administrative expenses of the Plan shall be
deducted from the contributions o the Plan.
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The Board of Education agrees to provide a sum total of $928,857 for the 2016-2017
school year; and thereafter. The cost of establishing the Plan and the administrative
expenses of the Plan shall be deducted from the contributions to the Plan.

BENEFIT PROVISIONS

Payment of benefits will be paid on a sliding scale based on years of service as follows:

30 years or more service will receive 100% of available benefit
25 years but less than 30 years will raceive 85% of available benefit

20 years but less than 25 years will receive 70% of available benefit
15 years but less than 20 years will receive 55% of avallable bensfit

Years of service may include up to a maximum of five (5) years of military service.

Section 2, Life Josurance

The Board shall participate in a contributory group term life insurance program. The insurance
contract shall provide for death benefits of $50,000 for each employee payable to her/his
designated beneficiary and an option to purchase additional coverage In $5,000 units upto a
maximum of $50,000 additional insurance at the employee's expense. AfterJuly 1, 1996,
employees may only increase their optional coverage a maximum of $5,000 per year after their
initial enroliment, during the period May 1 to May 15 each year, on a guaranteed issue basis, with an
effective date of the following July 1. However, the approval of additional death benefits may be
subject to medical underwriting approval. The Board shall pay seventy-five percent (756%) of the
premium for each enrolled employes for the $50,000 basic coverage. To be eligible for coverage, an
employee must be employed for not less than thirty (30) hours weekly. The employee's share of the
premium shall be paid by payroll deduction.

The Board shall consuit with the Union concerning carriers, but reserves the right to choose the
company so as to insure that one carrier underwrites all group life insurance.

The Board shall participate in a contributory group long-term disability insurance program. The
insurance contract shall provide for a benefit of at least sixty per cent (60%) of the employee's gross
salary, but not more than seventy per cent (70%) when added to other employee benefits. It shall
also provide for a four-month waiting period before benefits begin. The Board shall pay seventy-five
percent (75%) of the premium for each enrolled employee. To be eliglble for coverage, an employee
must be employed for not less than thirty (30) hours weekly. The emplayee's share of the premium
shall be paid by payroll deduction,
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Section 4. Surviving S l nge.C _
In case of the death of an employee, who has been employed full-time by the Board of Education for
twelve (12) years or longer, the surviving spouse shall have the option of continuing the health

insurance plan provided by the Board of Education. Additional dependents may not be added to the
plan after the employee's death. The full cost of the premium is to be paid by the surviving spouse.

Section 5.

All members of the bargaining unit shall enjoy equal opportunity to participate in any Insurance
benefit equalto any other bargaining unit of the Board of Education of Allegany County.

Coverages are not automatic; an employee must enroll; employees regularly working fewer than
thirty {30) hours weekly are not eligible for enrollment. Employee's share of premium is by payroll
deduction.

ARTICLE XV
MANAGEMENT RIGHTS

Subject to the express terms and conditions of this Agreement and to the provisions of Article 77 of
the Annotated Code of Maryland, it shall bethe exclusive function of the Board of Education and
the superintendent of schools to determine the mission of the county public education system and
to operate the affairs and direct the personnel of the public schooi system in all aspects, including
but not limited to the standard of service to be offered, the efficiency of administration, the
methods, means and personnel by which such operations areto be conducted; the rightto
discipline, for just cause, and to make and issue rules, policies, procedures and regulations and
take whatever actions are necessary to carry out the mission of the county public education system
for which they are responsible and which Is entrusted to them. These rights will not be exercised to
discriminate against any employee against any employee because of their union activity orany
other protected status.

This Article shall not operate to walve any of the rights and obligations of the Employer and the
Union, respectively, including, if applicable, (i) to communicate with cne anather, (il) to give
advance notice, or (iii) to engage in bargaining over proposed changes in any terms or conditions of
employment that are mandatory subjects of bargaining.
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ARTICLE XVi
VISITATION

The Board agrees that accredited representatives of the American Federation of State, County and
Municipal Employees whether local Union representatives, districts council representatives, or
international representatives, shall have access to the premises of the Board provided notice of
visitation is given to the central office and the visitation does not interfere with the work process.
Union representatives employed by the Board must have approval of A & S supervisor in order to
leave assigned duties, in order to conduct Union business on work time. -

ARTICLE XVIi|
WORKING CONDITIONS

Section 1,

The employer will provide uniforms for food service employees.

Section 2, .
The employer will furnish uniforms to maintenance employees, operations foreman, operations
specialists, operations warehouse/drivers, and courler driver. The uniform provided will consist of
3 pairs of trousers and 3 shirts, or acceptable substitutes or alternatives as determined bythe
employer, per fiscal year. For school based permanent custodial employees, who have completed
their probationary period, the Board willinitially provide five (5) Board approved shirts and
provide the employee the option of receiving an additional three (3) shirts annually. The
employee will be responsible for cleaning the uniform. Uniforms must be worn while on duty.

Section 3.
The employer will furnish appropriate gloves to employees as needed for duties which
require gloves To recelve a new pair, the old pair must be turned in. :

Section 4.
An annual tool allowance of $100.00 will be provided to all maintenance employees. If a too; is
neededthat exceeds $100, then a request can be made to the direct supervisor for approval.

Seclion 5,
If an employee is required to have a CDL in the performance of their job, the Board shall pay for the
renewal of such license and grant the employee time off with pay to renew the license,
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ARTICLE XVilt
RATES

Section 1. 2028 <2028 Wage Scale
Pay scales for Fiscal years 27,28 and 29 are attached as Appendix B to this Agreement.

For FY 2B and 28 AFSCME Council 3 and AFSCME Local 1633e and the Allegany County Board of
Education will meet, no later than February 15th each year, to discuss the possibility of an
additional wage benefit.

If, during the duration of this agreement, another bargaining unit or non-union employees receive an
increase larger than what was negotiated and agreed upon by AFSCME Local1633, members of
AFSCME Local 1633 will receive an equal increase.

This shallinclude any stipend, bonus or monetary increase provided to other groups; however, this
shall exclude any stipend, bonus, or monetary increase to a specific group or to individual job
titles/categories that is mandated by legislation (i.e Kirwan Funding for teachers).

Section 2. Wage Differential
A wage differential of sixty ($.60) cents per hour shall be paid to employees who start a regular daily
work shift at or after 2:00 p.m. and prior to 11:00 p.m.

Section-3-Wage-Differential
A wage differential of eighty ($.80) cents per hour shall be paid to employees who start aregular
daily work shift at or after 11:00 p.m. and prior to 5:00 a.m.

Sggtign-4.-Longevity Differential

Longevity is based on the number of years completed as of June 30.

A longevity differential of one thousand forty ($1,040) doliars per year shall be pald to employees
who have completed ten (10) years of service. Employees who have completed fifteen (15) years
will receive two thousand eighty ($2,080) dollars and three thousand one hundred twenty ($3,120)
-dollars for those employees who have completed twenty (20) years of service.

Section 5-Temporary Assignments

An employee who is temporarily transferred to a job classification in a higher pay grade than her/his
regular classification shall be paid for all hours worked at the higher pay grade at her/his current
step.
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Section 6. Pay Principles

Food Service personnel will have their rates initially adjusted (up or down as appropriaie) atthe
beginning of the Agreement, and each successive Agreement, by using a formula which may
contain several components, some of which may include the size ofthe schoolandthe number of
meals being served. If a change in student population, such as redistricting, occurs during the term
of the Agreement, or a decline in a la carte sales, the Board reserves the right fo adjustrates

according to the formula.

Section 7.
All employees shall be pald via direct deposit effective July 1, 2003.

ARTICLE XIX
SAVINGS CLAUSE

In the event any article, section or portion of this Agreement should be held invalid and
unenforceable by any Court of competent jurisdiction, such decision of the Court shallapply only
to the specific article, section or portion thereof specifically specified inthe Court's decision; and
upon issuance of such a decision, the employer and the Union agree to negotiate within ten (1 0)
days a substitute for the invalidated artacle, secﬁon or portion thereof. ;

ARTICLE XX
PERSONNEL FILES

A An employee shall have the right upon written request and appointment, to review
the contents of her/his personnel files and to receive a copy of any material
¢ontained therein. Should the employee request to have a copy of their personnel

. file scanned and emailed, no appointment may be necessary.

B. An employee shall be entitled to have her/his representative accompany her/him
during such review.

C. Letters of reference shall be a part of the personnel file that will be included In the
review.
D. - Employees will be given an opportunity to respond to all job evaluations on the

appropriate form.
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ARTICLE XXI
DURATION OF AGREEMENT

Section 1. Effective Perlod

A. Except-or otherwise provided herein, all provisions of this Agreement shall be effective
July 1, 2026 and shall remain in full force and in effect until June 30, 2029.

B. Effective July 1, 2026, employees compensation are noted inthe FY 27 pay scale in
appendix A, # eligible, employees will advance ona step

C Effective July 1, 2027, employees’ compensation are noted inthe FY 28 pay scale in
appendix A. If eligible, employees will advance one step. Either side may request to
meet and discuss Article V, Health Benefits and/or Article XVill, Compensation.

D. Effective July 1, 2028, employees' compensation are noted in the FY 29 pay scale in
appendix A. Eligible employses will advance one step-this agreement will remain in
full force. Either side may request to meet and discuss Article V, Health Benefits
and/or Article XVIil, Compensation.

*All negotiations on monetary ftems are contingent on the availability of funds from all funding
authorities as per the Annotated Code of Maryland 6-408.1
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It is hereby further agree upon that these Amendments shall become effective July 1, 2026, upon
ratification by both parties. The foregoing Agreement for 2026 -2029 hereby ratlfied !his Z day

of June, 2026.

BOARD OF EDUCATION OF
- ALLEGANY COUNTY, MARYLAND

* AMERICAN FEDERTION OF

STATE, COUNTY, AND

.~ MUNICIPAL EMPLOYEES

Patrick Moran, President AFSCME Council 3

br. Michae) M_i;iﬂrého, 'ﬁupaginf,unﬁont
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Board of Education of Allegany County
2026-2027 Hourly Wage Scale

After 20 Years Service - .$3120

Plant Operations, Maintenance, Food Service Longevity
Add to individug! base rate
After After After
10 Years 15 Years 20 Years
PLANT OPERATIONS DIVISION: Step1  Step2  Step3  Step4  Steps
Head Custodan | (8 hr-12 mo.) 2065 21.87 2340 2434 2510 0.50  1.00 1.50
Head Custodian It (8 hr-12 mo.) 1952 2070 2213 2302 2382 0.50  1.00 1.50
GCustodian (8 hr~12 mo.) 18.02 18.60 19.38 2014 21.20 0.50 1,00 1.50
Courier Driver (8 hr-12 mo.) 18.41 19.50 20.88 21.72 2248 0.50 1.00 1.50
Warehouse/Driver {8 hr-12 mo.) 18.71 18.84 2125 2210 22.87 0.50 1.00 1.50
" Specialists {8 h~12 mo.) 21.64 2295 24 51 25.50 26.39 0.50 1.00 1.50
Foreman (8 hr-12 mo.) 24.05 25,34 26.95 27.98 28.93 0.50 1.00 1.50
MAINTENANCE DIVISION:
Foreman {8 hr-12 mo.) 2405 2534 2695 2798 2893 0.50 1.00 1.50
Grade | {8 hr~12 mo.) 22,79 24,04 25.51 26.50 2739 0.50 1.00 1.50
FODD SERVICE DIVISION:
Manager
Grade | (8 hr-180 days) 2040 2132 2285 2376 2459 068 137 2.05
Grade |l (8 hr-190 days) 18.74 19.84 21.32 2218 22.95 0.68 1.37 2.05
Assistant | (6 hr-180 days) 17.20 1785 18.53 16.27 19.94 0.96 1.93 2.89
Assistant Il {6 hr-180 days) 17.02 17.26 18,07 18.79 19.45 0.96 1.93 2.89
SHIFT DIFFERENTIAL: : LONGEVITY: (Converted to hourly rates above)
2:00 PM to 10:59 PM $.60 per hour After 10 Years Service , $1,040
11:00 PM to 4:59 AM $.80 per hour After 15 Years Service $2,080



Board of Education of Allegany County
2027-2028 Hourly Wage Scale

Plant Operations, Maintenance, Food Service Longevity
Add to individual base rate
After After After
_ 10 Years 15Years 20 Yesrs
PLANT OPERATIONS DIVISION: Step1 Step2 Step3 Stepd Steps
: Head Custodian | (8 hr-12 me.) 2106 2231 2387 2483 2570 . 050  1.00 1.50
Head Custodian It (8 hr-12 mo.) 1991 2111 2267 2348 2430 050  1.00 1.50
Custodian (8 hr-12 mo.) 18.38 18.97 19.77 20.55 21.62 0.50 1.00 1.50
Courier Driver (8 hr12 mo.) 1877 1983 2130 2245 2203 0.50 1.00 1.50
Warehouse/Driver (8 hr12 mo.) 18.09 2023 2167 2254 2333 050  1.00 1.50
Specialists (8 hr<12 mo.) 2207 23.41 25.00 26.01 26.92 0.50 1.00 1.50
Foreman (8 hr-12 mo.) 2553 2685 2849 2954 3051 050  1.00 1.50
MAINTENANCE DIVISION;
Foreman (8 hr-12 mo.) 2553 2685 2849 2054 3051 0.50 1.00 1.50
. Grade | (8 hr~12 mo.) 24.25 25.52 27.02 23.03 28.94 0.50 1.00 1.50
FOOD SERVICE DIVISION:
Manager
Grade | (8 hr-190 days) 2080 2175 2331 2424 2508 0.68 1.37 2.05
Grade il (8 hr-190 days) 16.09 20.23 21,75 22.62 23.41 0.68 1.37 2.05
Assist: (6 hr-180 days) 17.64 18.00 18.80 19.65 20.34 0.96 1.93 2.89
Assistant Il {6 hr-180 days) 1736 1760 1843  19.46. 10.83. 096 193 2.89
SHIFT DIFFERENTIAL: LONGEVITY: (Converted to hourly rates above)
2:00PM1o 10:59 PM $.60 per hour After 10 Years Service T $1,040
11:00 PM to 4:59 AM $.80 per hour After 15 Years Service $2,080

After 20 Years Seivice $3,120


https://hr-12.mo

Board of Education of Allegany County

2028-2029 Hourly Wage Scale
Plant Operations, Maintenance, Food Service

After
10 Years 15 Years

0.50
0.50

0.50
0.50
0.50
0.50
0.50

0.50
0.50

0.68
0.68

0.96

0.96

Longevity
Add to individual base rate
After Aftar
20 Years
PLANT OPERATIONS DIVISION: [Step1  Step2 Step3  Stepd  Step 5 |
Head Custodian 1 (8 he12 mo.) 21.52 22.78 24.36 25.32 26,20 1.00 1,50
Head Custodian (1 (8 hr~12 mo.) 2036 2158 2305 2396 2479 1.00 1.50
Custodian (8 hr-12 mo.) 18.82 19.41 20.21 21.00 22.09 1.00 1.50
Caurier Driver (8 hr-12 mo.) 18.21 2034 2177 22.82 2341 1.00 1.50
Warehouse/Driver {8 hbr-12 mo.) 19.63 2069 2214 2302 2381 1.00 1.50
Specialists {8 hr-12 mo.) 22.54 23.89 25.50 26.52 27.44 1.00 1.50
Foreman (8 hr-12 mo.) 27.04 28,37 30.02 31.09 32.06 1.00 1.50
- MAINTENANCE DIVISION:
Foreman (8 hr-12 mo.) 27.04 2837 3002 31.09 3208 1.00 1.50
Grade | (8 hr-12 mo.) 2574 2703 2855 2056 3048 1.00 1.50
FOOD SERVICE DIVISION:
Manager
Grade | (8 hr-190 days) 2096 2222 2379 2473 2558 1.37 2.05
Grade |1 (8 hr-180 days) 19.63 20,69 22,22 2310 23.90 1.37 2.05
Assistant | (6 hr-180 days) 18.06  18.43  19.33 2010  20.80 183 289
Assistant |1 (6 hr-180 days) 17.78 18.03 18.86 19.61 20.28 1.93 2.89
SHIFT DIFFERENTIAL: LONGEVITY: (Convarted to hourly rates above) ‘
2:00 PM to 10:59 PM $.60 per hour After 10 Years Service $1,040
11:00 PM o 4:59 AM $.80 per hour After 15 Years Service $2,080
After 20 Years Service

$3,120





